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HEALTHCARE WORKFORCE — RECRUITMENT AND RETENTION POLICIES 

397. Ms L. METTAM to the Minister for Health: 

I refer to the recently announced retention policies for frontline health workers in New South Wales and Victoria. 

(1) Given the state’s inability to attract and retain these essential workers, is the minister considering a similar 
payment or has she discussed such a payment with the Treasurer? 

(2) Will the minister ensure the upcoming wage negotiations for health workers will match CPI? 

Ms A. SANDERSON replied: 

(1)–(2) First of all, I want to correct the member who claimed we are not able to attract and retain healthcare 
workers when, in fact, the healthcare nursing workforce has increased by 12.8 per cent. 

Ms L. Mettam: Why are they so overworked then? Why are they working double shifts? 

The SPEAKER: Member for Vasse, you will have the opportunity for a supplementary question. We will just 
hear from the minister for now. 

Ms A. SANDERSON: Thank you, Madam Speaker. 

The health nursing workforce has increased from June 2020 to May 2022—two years—by 12.8 per cent, and that is 
a net increase; that is attracting and retaining. The medical workforce has increased in that time by 13.5 per cent. The 
allied health workforce has increased by 11 per cent—a net increase. First, it is not the case that we are not attracting 
and recruiting people—not at all. In fact, that is wrong; we are attracting and retaining people. It is challenging to 
attract and retain in some areas, particularly some regional areas, and we offer very generous incentives. We are 
bargaining with health unions at the moment. We bargain in good faith, but let me put it into perspective: this is 
a global race for healthcare workers. Everyone is trying to recruit healthcare workers from interstate and internationally. 
Western Australia has a very attractive employment position. We have an outstanding, world-class public health 
system. We are attracting more staff to that system. There has been significant furlough and sick leave, which is 
also why staff are doing overtime and extra shifts. It is to cover leave, member. That is the issue. The member needs 
to look a bit further than the headline and look at the data. Under the member’s government, the health workforce 
shrank by almost 1 000 FTE across the sector. When it comes to our record on health, I stand by it, and we support 
our healthcare workers. 
 


	HEALTHCARE WORKFORCE — RECRUITMENT AND RETENTION POLICIES

